Equality Objectives 2023-2026
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At Hardwicke Parochial Primary School we are committed to ensuring equality of education and
opportunity for all pupils, staff, parents and carers, irrespective of race, gender, disability, belief,
religion or socio-economic background.

The Equality Act 2010 requires us to publish information that demonstrates that we have due
regard for the need to:
1. Eliminate unlawful discrimination, harassment, victimisation and any other conduct
prohibited by the Equality Act 2010.
2. Advance equality of opportunity between people who share a protected characteristic
and people who do not share it.
3. Foster good relations between people who share protected characteristics and people
who do not.

Our approach is based on our value tnspiring Children to

‘walk as childrven of Light’
e All learners are of equal value
e We recognise and respect difference
e We foster positive attitudes and relationships and a sense of cohension and belonging
e We observe good equalities practice
e We aim to reduce and remove barriers
e We have the highest expectation for all of our children
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